
Navigating Social Security 
and Medicare



In 1940, the life expectancy of a 
65-year-old was almost 14 years; 

today it is just over 20 years.



Social Security – Past, Present, Future
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• Established in 1935 during the Great Depression

• Amended in 1983 to prevent funding shortage
• Increased payroll taxes from 13.4% to 15.3%
• Delayed Full Retirement Age (FRA) from 65 to 67

• Additional adjustments needed for the future
• 2018 first time since 1982 expenses are expected to 

exceed income
• 2034 trust fund reserves are projected to be exhausted
• Multiple solutions available



Four Types of Benefits
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• Your Own Retirement Benefit: Based on your 
own earnings record

• Spousal Benefit: Based on your spouse’s 
earnings record

• Survivor Benefit: Based on the earnings record 
of a deceased spouse

• Disability Benefit: Accelerated benefit based on 
your own earnings record



How is my own benefit calculated?
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• Averages your 35 years of highest indexed earnings
• Applies a formula to calculate Primary Insurance 

Amount (PIA) = Your monthly benefit at Full Retirement 
Age (FRA)

• Formula replaces a higher percentage of lower earnings

• Requires a minimum 40 quarters (10 years) work history

• Highest annual FRA benefit today is $34,332
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Best 35 Years

Online Statements or 
Retirement Estimator

www.ssa.gov

Where can I see my own benefit?



Where can I see my benefit?When should you start your own benefit?



Finding your breakeven age



How is my Spousal Benefit calculated?
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You are entitled to receive the higher of:
• Your own Retirement Benefit based on your 

work history
Or

• 50% of your Spouse’s FRA Retirement Benefit

You will receive a lower Spousal Benefit if you claim 
before your FRA but will not receive a higher 
Spousal Benefit for claiming past your FRA



Deciding when to start Spousal Benefits
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Source: Social Security Administration (www.ssa.gov).
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Spousal Benefit layers
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Spousal Benefit layers
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Source: Social Security Administration (www.ssa.gov).
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The impact of Deemed Filing
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• You can no longer pick & choose which benefit 
you want to receive (your own vs. spousal)

• Instead, you are “deemed” to be filing for the 
highest available benefit

• You can only receive a Spousal Benefit if your 
spouse is currently receiving their own benefit

• If born on or before January 1, 1954 (age 65 or 
older today), you can still file a Restricted Benefit



Survivor Benefits – Survivor FRA+
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• At the death of a spouse, the surviving spouse 
receives the greater of their current benefit or their 
deceased spouse’s benefit. 

• Stretches the impact of the higher earner’s 
decision of when to claim over both life spans.



Survivor Benefits – Survivor under FRA
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• If caring for a child of the deceased under age 16 or disabled, 
surviving spouse receives 75% of deceased spouse’s benefit

• Each child under 18 or disabled also receives 75% 
• Dependent parent(s) age 62+: One 82.5%/ Two 75% each
• Maximum Family Amount is typically 150% – 180% of 

deceased’s benefit 
• At age 60, Surviving Spouse can file for Survivor Benefits at a 

permanent 71.5% reduction, which decreases each year they 
delay until reaching 100% at their FRA (approximately 4% per 
year if FRA is 67). Deemed filing does not apply.



Disability Benefits
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• Must be unable to perform any 
substantial work and disability 
expected to last at least 1 year 
or result in death

• Not need based. (SSI is 
separate and is need based.)

• Benefit amount based on your 
current projected FRA benefit

• Approval can take 3-5 months
• Automatically enrolled in 

Medicare after receiving 
benefits for 2 years



Changing your mind
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• Once-in-a-lifetime 
opportunity to wipe the slate 
clean anytime within 12-
months of first filing for 
benefits

• No time restriction for 
changing your mind on 
survivor or disability benefits

• Must file form 521 and repay 
all benefits received

Source: Social Security Administration (www.ssa.gov).



Divorced Spouses
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Spousal Benefits
• Married to ex-spouse 

10+ years
• Currently unmarried
• Both are at least age 62
• Divorced for at least 2 

years (unless eligible at 
time of divorce)

• Ex-spouse not required 
to be receiving benefits

Source: Social Security Administration (www.ssa.gov).

Survivor Benefits
• Married to ex-spouse 10+ 

years
• Currently unmarried or 

married after age 60
• At least age 60 
• If carrying for ex-spouse’s 

child under age 16 or 
disabled, age and marriage 
length not required



The wives of Johnny Carson
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• Former late-night TV talk show host Johnny Carson 
was married 4 times. His first marriage lasted about 
15 years; the second, 9 years; and the third, 13 
years. The fourth marriage was intact when he died 
in 2005 and lasted 18 years. 

• When Johnny died, it is likely that the first, third, and 
fourth wives received the same survivor benefit 
amount. His second wife missed qualifying by 1 year.

• Additionally, if he had any children under age 18 at 
death, they also would have received 75% of his 
benefit.



Collecting early and continuing to work
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Source: Social Security Administration (www.ssa.gov).

Your Age 2019 limit What Happens Above the Limit

Under FRA $17,640/year $1 of benefits withheld per $2 of 
earnings above limit

Year you reach FRA $46,920/year
$1 of benefits withheld per $3 of 
earnings above limit for months 

prior to reaching FRA
Month you reach FRA 
and beyond None Nothing

Applies to any retirement benefits collected before FRA.
Earnings limit looks at your wages or self-employment income only.
Your monthly benefits will increase at FRA to offset any reduction.

2019 Retirement Earnings Limit



Taxation of Social Security benefits
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Provisional Income = 
½ Social Security Benefits + Modified 

Adjusted Gross Income

Source: Social Security Administration (www.ssa.gov)

Single
$0

$25,000

$34,000

Married,
Filing Jointly

$0

$32,000

$44,000

0% of Benefits are Taxable

51-85% of Benefits are Taxable

0-50% of Benefits are Taxable



Today, nearly 54 million Americans, 
or 15% of the nation’s population, 

depend on Medicare for health 
insurance coverage.



Medicare – Who qualifies?
You qualify for part or all of Medicare coverage if you:

1. Are turning 65 or older; or
2. Have been receiving Social Security disability benefits 

for at least 24 months; or
3. Have a severe disability; or
4. Have end stage renal disease
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Medicare – Choose your path

Source: www.medicare.gov 24



Part A – Hospital Insurance
Helps cover:
• Inpatient care in hospitals
• Skilled nursing facility care (not long-term care)
• Home health care & hospice care

Premium •$0 if paid 10+ years of FICA
•$437 per month if not

Inpatient 
hospital

•You pay: $1,364 deductible for each benefit period
•Days 1-60: $0 coinsurance for each benefit period
•Days 61-90: $341 coinsurance per day of each benefit period
•Days 91 and beyond: $682 coinsurance per each "lifetime reserve day" 
after day 90 for each benefit period (up to 60 days over your lifetime)
•Beyond lifetime reserve days: all costs

Skilled 
nursing
facility care

•Days 0-20: $0 deductible and co-insurance for each benefit period
•Days 21-100: $117.50 per day for each benefit period
•Days 101 and beyond: All costs for each benefit period

Source: www.medicare.gov 25



Part B – Medical/Doctor Insurance
Helps cover:
• Services from doctors and other health care providers
• Outpatient care
• Home health care
• Durable medical equipment
• Many preventive services

Premium •Base Premium: $135.50 per month
•Surcharges scale up with income
•Lifetime late enrollment penalty: 10% for each full 12-month period delay

Deductible & 
co-insurance

•Annual Deductible: $185
•Co-insurance: 20% of the Medicare-approved amount 
•No yearly limit for what you pay out-of-pocket

Source: www.medicare.gov 26



Part D – Prescription Drug Insurance
Helps cover:
• Prescription drug costs
• Offered by private insurance carriers 
• Each carrier & plan has its own formulary, tiers, co-pays, 

preferred pharmacies, etc. that can change annually
• It is essential to evaluate plan coverage vs. your expected 

drug needs annually https://www.medicare.gov/find-a-plan
Premium •Base Premium: Set by each carrier. National base premium $33 per month

•Surcharges scale up with income
•Lifetime late enrollment penalty: 1% x base premium x months without coverage

Deductible
& co-
insurance

•Most plans have a “donut-hole” coverage gap for deductible & co-insurance
•Gap has closed significantly over the past several years due to provisions in the ACA

Source: www.medicare.gov 27

https://www.medicare.gov/find-a-plan


Part D – “Donut-Hole” coverage gap

Source: www.humanapharmacy.com 28



Medigap – Supplemental Plans

Source: www.medicare.gov

Helps cover:
• Your deductibles, co-payments, and co-insurance for 

Medicare Part A & Part B
• Some policies also offer coverage for services that 

Original Medicare doesn’t cover, like medical care when 
you travel outside the U.S. 

• Sold by private insurance carriers
• Coverage for each Plan type is standardized by 

Medicare but premiums charged by carriers are not
• Premiums can increase with age

29



Medigap – Supplemental Plans

Source: www.medicare.gov 30



Medicare Advantage – Part C

Source: www.medicare.gov

• Wide variety of plans sold by private insurance carriers
• Most include Medicare prescription drug coverage (Part D)
• Can be HMO or PPO and both typically have set networks 

& may require pre-approval or referral for services
• Some Medicare Advantage Plans cover additional items not 

covered by Original Medicare like vision, hearing, dental.
• In addition to your Part B premium, you might have to pay a 

monthly premium for the Medicare Advantage Plan.
• Medicare Advantage Plans set a yearly limit on your out-of-

pocket costs for medical services. Once you reach this limit, 
you’ll pay nothing for covered services. Maximum limit for 
2019 is $6,700. Does not apply to prescription drugs.
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Medicare – How to Enroll
Currently receiving Social Security benefits: 

• You will automatically enrolled in Medicare parts A and B 
• You need to apply for Part D or Medicare Advantage during 

your Initial Enrollment Period (IEP)
• If you are covered by a qualified employer health plan, you 

might want to refuse Part B by contacting Social Security 
before your 65th birthday
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Medicare – How to Enroll
Turning 65, not receiving Social Security benefits, without 
qualified employer-based healthcare coverage:

• You need to apply for Medicare Part A, Part B, Part D and 
Medicare Advantage during your IEP

• Apply online at ssa.gov/retirement or call 1-800-772-1213

Over 65 and losing qualified employer-based coverage
• You can apply for Medicare Part A, Part B, Part D and Medicare 

Advantage during your Special Enrollment Period (SEP)
• Most employer-based health coverage require you to enroll in 

Part A as primary/secondary insurance when you turn 65
• You cannot contribute to an HSA while enrolled in Part A
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Medicare – Initial Enrollment Period (IEP)
• Your first and most important window for enrollment. 
• Seven months total: Begins three months before your 65th birthday 

month and ends three months after your birthday month

Coverage begins the 
month of your 65th

birthday

Coverage 
begins the 
following 

month

Coverage begins 2 months 
after your enrollment 

month

Source: www.medicare.gov 34



Medicare – Special Enrollment Period (SEP)
• Windows of opportunity to enroll in certain parts of Medicare outside 

of your IEP
• If you have been covered under a qualified employer group health 

plan, you are granted an SEP to sign up for Medicare parts A, B, D 
and Medicare Advantage Part C when your employer coverage ends

Parts A & B: Your SEP lasts 
eight months after your 

employer coverage ends

Parts D & C: 
Your SEP lasts 

two months after 
coverage ends

If you miss your IEP & SEP, 
you will have to wait for a 
General Enrollment Period 

and may pay lifelong 
penalties

Source: www.medicare.gov 35



Medigap – Open Enrollment Period
• During this period, you can buy and Medigap policy sold in your 

state, even if you have health problems, without being subject to 
medical underwriting or health-adjusted premiums.

• Use caution when flipping back-and-forth between Medicare 
Advantage and Original Medicare

This six-month period begins on the first day of the month in 
which you are 65 or older and first enrolled in Medicare Part B.

• After this one-time 
enrollment period, you 
may be unable to 
purchase a Medigap 
policy. If you’re able to 
buy one, you may be 
subject to underwriting 
and higher premiums.

Source: www.medicare.gov 36



Medicare – General Enrollment Period
• If you did not enroll when you first became eligible under your IEP 

or SEP, you may enroll in Medicare Parts A, B, D and Medicare 
Advantage Part C during this annual period

• Coverage is effective July 1st

• Life-long penalties may apply

Jan 1 – March 31
Part A & Part B

April 1 – June 30
Part D & Part C

Effective 
July 1

Source: www.medicare.gov 37



Medicare Open Enrollment Period (OEP)
• The annual Open Enrollment Period (OEP) is also known as 

Annual Election Period. This is your annual opportunity to change 
Medicare Part D prescription plans and to enroll in or make 
changes to Medicare Advantage.

• You can also change from Original Medicare to Medicare 
Advantage or vice versa during this period. 

OCT
15

NOV DEC 
7

JAN

Oct 15 – Dec 7
Changes to 

Part D & Part C

Effective 
Jan 1

• Compare your current 
medications and any changes 
to your current Part D plan’s 
formulary and co-pays for the 
coming year.

Source: www.medicare.gov 38



Medicare Advantage Open Enrollment Period (MA OEP)

• Formerly known as Medicare Advantage Disenrollment Period 
• During this period, you can disenroll from a Medicare Advantage 

plan and switch to Original Medicare. (You can not do the reverse 
during this time frame.)

• You can also switch between 
Medicare Advantage plans if you 
are currently enrolled in a Medicare 
Advantage plan.

• Changes are effective the first of the 
month after your request

• You can only make one change 
during this time period. 

Jan 1 – March 31
Changes to Medicare 

Advantage Part C

Source: www.medicare.gov 39



Medicare – Premium Costs
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Medicare – Appealing Premium Surcharges
• Income-related 

additional premiums 
are calculated annually 
from your MAGI 2 or 3 
years prior

• If you experienced a 
“Life-Changing Event” 
in those two years, you 
can file Form SSA-44 
requesting a reduction
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Medicare and Long Term Care

Source: www.medicare.gov

• Neither Original Medicare, Medigap nor Medicare 
Advantage covers Long-Term Care

• Medicaid is the Government program that covers Long-Term 
Care for those with extremely limited resources and income

• You can buy a Long-Term care insurance from private 
carriers

• Visit longtermcare.gov for more information and resources
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Medicare Resources
Medicare.gov - The Official U.S. Government Site 
for Medicare http://www.medicare.gov 
800-MEDICARE(633-4227) 24 hours a day, 
seven days a week 

http://Eldercare.gov - Public service of the U.S. 
Administration on Aging, which connects people 
to services for older adults and their families. 
800-677-1116 Monday - Friday 9 a.m. - 8p.m. 

http://www.shiptacenter.org - The State Health 
Insurance Assistance Program site that directs 
consumers to free Medicare counseling and 
assistance. SHIP is a public service of the U.S. 
Administration for Community Living. 
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The difference between
retiring from something and 

retiring to something is a plan.



Bri Ghosn, CPA, CFP®, CDFA® 

Vice President
BGhosn@TrustOk.com 

Bri Ghosn joined TCO in 2018. She has over a decade of experience
providing financial services to individuals, families and organizations.

She is a CPA and holds both the Certified Financial Planner (CFP®) and the
Certified Divorce Financial Analyst (CFDA®) designations.

Over the course of her career, Bri has maintained a particular focus helping
individuals and families address their unique financial planning challenges.

She comes to TCO after five years at Mariner Wealth Advisors. Before that,
she was a tax analyst for individuals and small businesses at CCK
Strategies, as well as a relationship associate in trust administration for
Bank of Oklahoma.

Bri graduated from Northeastern State University with a bachelor’s degree
in business administration with an emphasis in accounting.
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