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Important Information to the Membership
Summary of Material Plan Modifications

The Board of Trustees of Pipeline Industry Pension Fund, Pipeline Industry
Benefit Fund, and Pipeline Industry Annuity 401(k) Plan met on September 4, 2019,
and approved plan changes summarized below. These important pension plan, health
and welfare plan, and 401(k) plan changes will affect active participants, spouses,
children, and retirees.
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The following pension improvements and changes will be implemented for plan participants
earning pension credits and retired participants in the Pipeline Industry Pension Fund (PIPF):

1. Increase the accrual rate retroactive for all Journeyman participants’ past years to $220.00
provided the participant does not have a break in service of two years or more and increase
the Helper rate for all Helper participants to $146.00 provided the participant does not have
a break in service of two years or more. This benefit increase is retroactive for anyone
retiring January 1, 2019, or later. Future year accrual rates will be $220.00 for Journeymen

and $146.00 for Helpers.

2. Retired participant members or widows who retired prior to January 1, 2019, and are in
pay status on December 31, 2018, will receive a 5% increase effective January 1, 2019.

Pipeline Industry Benefit Fund

The following benefit improvements and changes will be implemented for plan participants

and retired participants in the Pipeline Industry Benefit Fund (PIBF):
Plan Modifications

1. Effective for the 2020 plan year, PIBF will no longer have an open enrollment period for
adult children age 19-26. If your adult child was enrolled for the 2019 plan year during
the open enrollment process, their eligibility will be automatically extended to the end of
the month in which they turn 26. If you have an adult child that is not currently enrolled,
you can add the dependent as of a current date by filling out a new census card and
mailing it to our office. Forms can be found on our website at www.pibf.org. Existing
eligibility rules apply, and a copy of the dependent’s birth certificate, if not already on

file, is needed to establish the parent/child relationship.
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Health Reimbursement Account (HRA)

1. The Trustees have again approved the continuance of the Health Reimbursement Account
(HRA) for 2020. The HRA benefit will continue to be $4,000.00 per year for active
members for single or family coverage. Active members on COBRA will continue to be
$4,000.00 per year for single or family coverage. Separate coverage for spouses and
children who are on COBRA is $2,000.00 per year. The HRA amount for a retired member
with covered dependents is $4,000.00 per year and single retired members, and retired
widows is $2,000.00 per year.

Pipeline Industry Annuity 401(k) Plan

As previously notified, the following 401(k) improvements and changes will be implemented for
plan participants and retired participants in the Pipeline Industry Annuity 401(k) Plan:

1. Effective January 1, 2019, the six-month suspension period for making employee
contributions following a hardship distribution has been eliminated.

The Board of Trustees for the Pipeline Industry Benefit Fund believes this plan is a “grandfathered health
plan” under the Patient Protection and Affordable Care Act (the Affordable Care Act.) As permitied by the
Affordable Care Act, a grandfathered health plan can preserve certain basic health coverage that was
already in effect when that law was enacted. Being a grandfathered health plan means that your plan may
not include certain consumer protections of the Affordable Care Act that apply to other plans, for example,
the requirement for the provision of preventive health services without any cost-sharing.

The Affordable Care Act (ACA), Section 1557, requires most health plans to state the following: Pipeline
Industry Benefit Fund complies with applicable Federal civil rights laws and does not discriminate on the
basis of race, color, national origin, age, disability, or sex.

Sincerely,

@Mﬁ.m

Renée E. Vause
Director




PIPELINE INDUSTRY BENEFIT FUND
MEDICAL PLAN

POLICY OF NONDISCRIMINATION
In Accordance with Section 1557 of the Affordable Care Act

DISCRIMINATION IS AGAINST THE LAW

The Pipeline Industry Benefit Fund Medical Plan complies with applicable Federal civil
rights laws and does not discriminate on the basis of race, color, national origin, age, disability, or
sex. Pipeline Industry Benefit Fund does not exclude people or treat them differently because of
race, color, national origin, age, disability, or sex. Medical benefits provided under the Fund’s Plan
are afforded without regard to an individual’s sex assigned at birth, gender identity, or gender.

Pipeline Industry Benefit Fund provides free aids and services to people with disabilities
when needed, such as qualified sign language interpreters and written information in other formats
(large print, audio, accessible electronic formats, etc.). Pipeline Industry Benefit Fund also provides
free language services to people whose primary language is not English, such as qualified
interpreters and information written in other languages. If you need these services, call 918-280-
4890.

If you believe that the Pipeline Industry Benefit Fund Medical Plan has failed to provide
these services or discriminated in another way on the basis of race, color, national origin, age,
disability, or sex, you can file a grievance with: Renee Vause, Civil Rights Coordinator, Pipeline
Industry Benefit Fund, 4845 S. 83" East Ave., Tulsa, Oklahoma, Tel: 918-280-4800, Fax: 918-280-
4899. If you need help filing a grievance, Renee Vause is available to help you.

You can also file a civil rights complaint with the U.S. Department of Health and Human
Services, Office for Civil Rights, electronically through the Office for Civil Rights Complaint Portal,
available at https://ocrportal.hhs.gov/ocr/portal/lobby.jsf, ot by mail or phone at:

U.S. Department of Health and Human Services
200 Independence Avenue, SW

Room 509F, HHH Building

Washington, D.C. 20201

1-800-868-1019, 800-537-7697 (TDD)

Complaint forms are available at http.//www.hhs. gov/ocr/office/file/index. html.




Oklahoma’s Top 15 Non-English Languages

Pipeline Industry Benefit Fund provides interpreter assistance in the following languages:

Language Message About Language Assistance

Spanish ATENCION: si habla espaiiol, tiene a su disposicion servicios gratuitos de asistencia
lingiiistica. Llame al 1-918-280-4890

Vietnamese | CHU Y: Né&u ban néi Tiéng Viét, c6 cac dich vy hd trg ngdn ngit mién phi danh cho ban.
Goi s6 1-918-280-4890

Chinese EE . MBEREREEGY, BTLREEBESERE. BEE 1-918-280-
4890

Korean F9l 20|88 AISstAlE Z2, o] X[ MHIAE FRE O|8stA =
ol&L|Ch 1-918-280-4890 1o = T5a FAAIR.

German ACHTUNG: Wenn Sie Deutsch sprechen, stehen Ihnen kostenlos sprachliche
Hilfsdienstleistungen zur Verfigung. Rufnummer: 1-918-280-4890

Arabic 4890-280-918-1 & 3 sl hanally dll 3 5 &y gilll Baluaall o ofi dalll S Cani i€ 1Yr A gala

Burmese 2003[gjg - 8900086 2080008 [g§ere0m: 0} elgpdlont veme: 0pseRdl 2203 208005
Bodeecnbgodeuilopdn o§:5dlc5 1-918-280-4890 of odl o3k

Hmong LUS CEEV: Yog tias koj hais lus Hmoob, cov kev pab txog lus, muaj kev pab dawb rau koj.

Hu rau 1-918-280-4890

Tagalog PAUNAWA: Kung nagsasalita ka ng Tagalog, maaari kang gumamit ng mga serbisyo ng
tulong sa wika nang walang bayad. Tumawag sa 1-918-280-4890

French ATTENTION : Si vous parlez francais, des services d'aide linguistique vous sont proposés
gratuitement. Appelez le 1-918-280-4890

Laotian wogau:in 10 T wce”  wasn 290,
v 2 " mang oecn_“s0 awim, lovv ¢z de ',
ccw vo w snl;m 1 w. Ins 1-918-280-4890

Thai Bou: drqauyanim Insaauamnsaldusnistismdannninlani Tns 1-918-280-
4890

Urdu 4890-280-918-1 038 JS - (2 Llfiund (ppa Cike llanis (S 3 (S 1) sS o s eom Sl )l Bl la s

Cherokee Hagsesda: iyuhno hyiwoniha [tsalagi gawonihisdi]. Call 1 —918-280-4890

Farsi 4890-280-918-1 s, s (o pl 33 Las 1y I 5 o) ot () g 2SS (gaa )b s 4y B 45

a8 i,




